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World AIDS Day came and went on Dec 1
Malaysia is among many countries that
have, for decades, combated the virus
which affects even the job prospects of

those who live with it.
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= IS péte_htial employers,
| relates Nicholas (not

his real name), sounded
enthusiastic at the job interview.
Until it came to the topic of the
pre-entry medical check-up.

Not knowing the extent of the
tests that would be done, the 30-
something-year-old decided to
disclose his HIV status.

“l decided to tell them about it
because I didn’t think they would
have a problem with it. But |
could see'their facial expressions
change when | told them. I knew
then that'my chances of get-
ting the job were affected. They
told me that they would have to
obtain the opinion of their panel
of doctors,” he says.

He did not get the job.

“They didn't tell me why but |
felt it was because of my status,”
Nicholas says. “I was being hon-
est about it.”

Diagnosed with HIV in 2009,
Nicholas receives free medica-
tion and has found employment
elsewhere.

“But the rejection has left me
feeling inadequate,” he says, add-
ing that he is i “perfect health”.

“It is a lesson learnt. Next time,
| am not going to say anything.”

Dino (not his real name) also
found himself in the same spot
after he revealed his HIV status to
his employers.

This was after the Human
Resources Department at the
government-linked company
(GLC) he worked for started ques-
tioning him on why he needed
regular medical check-ups.

At that time, HIV medication
was not yet subsidised by the
Health Ministry and it cost him
about RM2,000 monthly. He was
told that his company’s health
Insurance coverage did not
extend to medical treatment for
HIV/AIDS.

Dino, who was bonded to the
company for a scholarship he had
received from it, was then half-
way through his bond but was
soon “graciously released” after
his disclosure.

“In a way, I was disappointed
since | wanted to stay on. Several
of my peers, despite holding
scholarships from this GLC,

decided not to work for it, or
worse, never even returned to
Malaysia. Here | was, serving the
company and my country, and |
was turned away because of my
health,” he says.

He subsequently went to work
overseas but returned a few years
later and is now working with a
multinational company:that has a
sound HIV policy in place.

Dino says he does not divulge
his HIV-status in his professional
life as he does not believe it has
any bearing on his capacity to
work well.

“I do believe, however, ‘thﬁt a’
lot of people still have miscon-
ceptions about HIV and will treat
me differently if they find out,”
he says.

Nicholas and Dino are among
people living with HIV/AIDS
{PLHIV) who have purportedly
faced discrimination at the work-
place simply due to their HIV sta-
tus. Their claims, however, can be
debated as they might have been
turned away for reasons other

‘than their status,

From 1986 to September 2011,
Health Ministry statistics show
there have been 93,827 HIV
infections. A total of 2,465 new
infections were detected for the
first nine months of this year.

From 1986 to this September,
some 86,622 HIV cases involved
individuals aged between 20 and
49, the prime working age.

Right to employment

“But what are they (PLHIV)
going to do? Bite everyone at

the workplace?” asks infectious
diseases specialist and Malaysian
AIDS Foundation (MAF) chairman
Prof Dr Adeeba Kamarulzaman.

She argues that with proper
treatment and medication, PLHIV
can lead normal lives with mini-
mal risk of transmission.

“There is no reason for them
not to be employed other than
discrimination and because peo-
ple are ill-informed,” she adds.

Dr Adeeba also says that doc-
tors need to update their knowl-
edge about HIV/AIDS in the event
that employers consult them.

In addition, insurance compa-
nies should be educated on the
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